VERY GOOD, WITH OUTSTANDING FEATURES

GOOD

SATISFACTORY
The minimum level to progress
from Consolidation to Final
Placement
At the end of Final Placement,
the minimum level to support a
recommendation for QTS

UNSATISFACTORY
At end of Consolidation
Placement, not able to
progress to Final
Placement
At end of Final Placement,
below the minimum level to
satisfy the requirements for
QTS

Professional Attributes

Relationships with children and young people

Q1 Have high expectations of children and young pete including a commitment to ensuring that they ca achieve their full educational potential and to stablishing fair, respectful, trusting, supportiveand constructive

relationships with them.

Consistently demonstrates high expectations déathers in respect of behaviour and
academic performance. Provides regular opporasitr learners to achieve their educatio
potential. Gives consideration to meeting potétiiaugh a range of teaching and learning
activities, in and outside the classroom.

Outstanding performance would, in addition, includesome of the following:
Provides a range of opportunities to engage lesiingeaching and learning to
enable them to achieve their potential.

Is able to draw on a range of learning contextnid outside the classroom to
support pupil attainment.

Is able to demonstrate high expectations of al

ndearners in respect of behaviour and academi

performance. Provides opportunities for
learners to achieve their educational potential
Is aware of teaching and learning in and outsi
the classroom, but primarily focuses on
classroom-based activities.

Is able to demonstrate high expectations o
all learners in respect of behaviour and
academic performance. Is aware of and
endeavours to provide opportunities for

fidearners to achieve their educational
potential.

f Consistently low expectations of learne
behaviour.
Consistently low expectation of learner
performance.
Not aware of/does not provide for
opportunities for learners to achieve th
potential.

Is able to develop good relationships with learietheir classes. Good understanding and
demonstration of professional relationships witiriers outside the classroom. Good
understanding of diverse backgrounds and howtifiisrns the approaches to learning that
need to be adopted, with consistent evidence ltfmtakes place.

Understanding of teacher’s position as a role modphcts upon practice.

Outstanding performance would, in addition, includesome of the following:
Strong and consistent relationships with learnersahstrated in and outside of th
classroom.
Clear knowledge and understanding of how diveess@rounds and experiences
are drawn on to inform professional practice imof offering appropriate
learning experiences

Has a positive impact on learners’ attitudes tdesthber, to the teacher and to sel

f.

Is able to develop sound relationships with
learners in their classes. A sound awareness
understanding informs the development of
relationships with learners outside the

classroom. Demonstrates sound awareness a

understanding of diverse backgrounds and
responds to these in order to enable learning

eoccur.

Awareness and understanding of the teacher
role model.

Is able to develop acceptable relationships
anvdth learners in their classes, although thel
may be occasional inconsistencies. Is able
demonstrate appropriate relationships with
ntearners outside of the classroom.
Demonstrates an adequate awareness an
ounderstanding of diverse backgrounds and
responds to these in order to enable learni
ag@occur.
Awareness and developing understanding
the teacher as a role model.

Not able to establish acceptable
erelationships with learners in their
talasses.

Not able to demonstrate appropriate

relationships with learners outside the
i classroom.

Lack of awareness/understanding of

hgliverse backgrounds/fails to take acco
of these in their work.

of

Q2 Demonstrate the positive values, attitudes andehaviour they expect from children and

young people

Consistently demonstrates the positive valuesud#s and behaviour that they expect from
the learners — in the classroom and wider schatkst. Has a clear understanding of
institutional values and takes account of theggafessional practice.

Shows a strong commitment towards equal opporaménd social responsibility and is
confident in challenging inappropriate attituded Behaviours.

Outstanding performance would, in addition, includesome of the following:

Effective demonstration of the positive valuestades and behaviour that they
expect from the learners — in the classroom anémgdhool context.

Is confident in challenging inappropriate attituées behaviours and models the
values through their practice.

Able to demonstrate the positive values,
attitudes and behaviour that they expect from
learners — in the classroom and wider school
context. Has an understanding of institutional

values and takes account of these in professig

practice.

Shows an appropriate commitment towards
equal opportunities and social responsibility a
is increasingly confident in challenging

sdnappropriate attitudes and behaviours.

Able to demonstrate the positive values,
thettitudes and behaviour that they expect fr
the learners — in the classroom and wider

school context. Has an awareness of
nastitutional values and takes account of

these in professional practice.

Shows a commitment towards equal
nabpportunities and social responsibility.

Does not demonstrate the positive
praalues, attitudes and behaviour that is
expected from learners.

Lack of awareness of institutional
values.

attitudes and behaviour/Institutional
values in their professional practice.

Does not take account of positive value:

I
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Frameworks

Q3 (a) Be aware of the professional duties of telaers and the statutory framework within

which theywork.

Demonstrates an awareness and understanding pfdfessional duties of a teacher and of
the statutory framework within which teachers werkcluding the role of the teacher within
the Children’s Workforce. Is able to work withimese

Outstanding performance would, in addition, includesome of the following:
Demonstrates the ability to evaluate the profesdidaties of a teacher and of the|
statutory framework within which teachers work €liding the role of the teache
within the Children’s Workforce.

Is able to work independently and proactively witthiese frameworks

Demonstrates awareness and developing
understanding of the professional duties of
teacher and of the statutory framework
within which teachers work — including the
role of the teacher within the Children’s
Workforce. Is able to work within these,
sometimes with guidance.

Demonstrates an awareness of the

gorofessional duties of a teacher and of the
statutory framework within which teachers
work — including the role of the teacher
within the Children’s Workforce. Is able to
work within these, with guidance.

Does not demonstrate an awareness 0
the professional duties of a teacher and
the statutory framework within which
teachers work.

Is unable or unwilling to work within
these.

of

Q3 (b) Be aware of the policies and practices of ¢hworkplace and share in collective responsibilitjor their implementation.

Demonstrates an awareness and understanding d@éplaegtmental and institutional policies.
Is able to work collaboratively as part of teamhivitthe policy and practice framework to
ensure that they are implemented.

Outstanding performance would, in addition, includesome of the following:
Demonstrates the ability to evaluate departmemi@liastitutional policies, to
inform their professional development.

Is able to work collaboratively and make a positbontribution as part of team
within the policy and practice framework to enstivat they are implemented.

Demonstrates awareness and developing
understanding of the departmental and
institutional policies. Is able to work as pa
of team within the policy and practice
framework to ensure that they are
implemented, sometimes with guidance frg
colleagues.

Demonstrates an awareness of departmen

and institutional policies. Is able to work a:
t part of team within the policy and practice

framework to ensure that they are

implemented, with guidance from
ncolleagues.

taDoes not demonstrate an awareness of
5 departmental and institutional policies.

Is unable or unwilling to work as part of]
team.

Communicating and working with others

Q4 Communicate effectively with children, young peple, colleagues, parents and carers.

Effective and confident in communicating with learsiin meeting and responding to their
needs. Able to listen and respond in the classm@odwider institutional environment.

Outstanding performance would, in addition, includesome of the following:
Has the confidence and trust of the learners iim tealings with them.
Confident in being able to listen and respond endlassroom and wider
institutional environment.

Demonstrates the ability to communicate
effectively with learners in meeting and
responding to their needs. Able to listen ar
respond in the classroom and wider
institutional environment.

Demonstrates the ability to communicate

effectively with learners in meeting and
dresponding to their needs.

Able to listen and respond within the

classroom environment.

Does not demonstrate the ability to

communicate effectively with learners.
Unable or unwilling to listen and respon
within the classroom environment.

o

Demonstrates confidence in their effective and sssitil communication with teachers and
support staff. Demonstrates an understanding afi¢led to communicate with other membe
of the Children’s Workforce, as informed by the Goan Core, and a knowledge of the
processes and procedures used in particulars ¢entex

Outstanding performance would, in addition, includesome of the following:

Confident and proactive in their communication wihchers and support staff.
Demonstrates a clear understanding of the prireigiel processes that inform
communication as part of the Children’s Workfoneairange of contexts and is
able to evaluate these.

Demonstrates the ability to communicate

reffectively with teachers and support staff.
Demonstrates an understanding of the neg
to communicate with other members of the
Children’s Workforce, as informed by the
Common Core.

Demonstrates the ability to communicate
effectively with teachers and support staff.

dHas an awareness and developing
understanding of the need to communicatg
with other members of the Children’s
Workforce, as informed by the Common
Core.

Does not demonstrate the ability to
communicate effectively with colleague:
in school.

Does not have an awareness of the neg
to communicate with other members of
the Children’s Workforce.

2d

Demonstrates the ability to communicate effectivelgifferent ways with parents and carer]
(verbally and in writing). Has a good understanddfithe key role that parents and carers
have and a developing knowledge of how they cainvigved.

Outstanding performance would, in addition, includethe following:
A confident ability to communicate with parents aaders in a range of different
ways (verbally and in writing).

s Demonstrates the ability to communicate
effectively with parents and carers (verball
and in writing). Has a developing
understanding of the key role that
communication with parents and carers ha

Demonstrates the ability to communicate
effectively with parents and carers (verball
and/or in writing). Recognises the
importance of effective communication wit
s.parents and carers.

Does not demonstrate the ability to
communicate effectively with parents
and carers (verbally and/or in writing).
Does not recognise the importance of
effective communication with parents
and carers.




Q5 Recognise and respect the contribution that calagues, parents and carers can make to the developnt and well-being of children and young people antb raising their levels of attainment.

A good understanding, which has a developing impagirofessional practice, of the roles
teachers and support staff in working with learrievgards achieving the five outcomes of
Every Child Matters.

Outstanding performance would, in addition, includethe following:

A confident understanding, which increasingly imfigrprofessional practice, of th
roles of teachers and support staff in working Weirners towards achieving the
five outcomes of Every Child Matters.

e

f Demonstrates a developing understanding|
the roles of teachers and support staff in
working with learners towards achieving th
five outcomes of Every Child Matters.

e working with learners towards achieving th

obemonstrates an awareness and apprecial
of the roles of teachers and support staff ir|

five outcomes of Every Child Matters.

tiddoes not demonstrate an awareness a|

e support staff in working with learners.

appreciation of the roles of teachers an

o 2
(o}

Demonstrates an understanding of the role thahpmesnd carers play in working with
learners towards achieving the five outcomes offE@hild Matters.

Outstanding performance would, in addition, includesome of the following:

A confident understanding of the role that paramid carers play in working with
learners towards achieving the five outcomes offE@hild Matters.

Is able to evaluate the role of parents and cémesspporting learners in meeting
these outcomes.

Demonstrates a developing understanding
the role that parents and carers play in
working with learners towards achieving th
five outcomes of Every Child Matters.

e working with learners towards achieving th

obemonstrates an awareness and apprecial
of the role that parents and carers play in

five outcomes of Every Child Matters.

tiddoes not demonstrate an awareness a|

e carers play in working with learners

appreciation of the role that parents an

towards achieving the five outcomes of|
Every Child Matters.

Q6 Have a commitment to collaboration and co-operate working.

Demonstrates a clear understanding of the neerbflaborative and cooperative working.
Works in collaboration with colleagues, in a ranfeontexts, with guidance as appropriate
Professional work demonstrates a sound undersiguadia ability to plan for collaborative
practice.

Outstanding performance would, in addition, includesome of the following:

Identifies opportunities for collaborative and cemative working and makes a
positive contribution to the institution.

Professional work demonstrates a confident undeistg and ability to plan for
collaborative practice.

Demonstrates the ability to evaluate the valueianéct of collaborative practice

Demonstrates an understanding of the neg
for collaborative and cooperative working.
Works in collaboration with colleagues, wit
guidance as appropriate. Professional wol
demonstrates an emerging understanding
ability to plan for collaborative practice.

h Works in collaboration with colleagues, witl

and

dDemonstrates an awareness of the need f
collaborative and cooperative working.

kguidance as appropriate.

h cooperative working.

rDoes not demonstrate an awareness 0
the need for collaborative and

Unable or unwilling to work in
collaboration with colleagues.

f
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Personal Professional Development

Q7 (a) Reflect on and improve their practice, andake responsibility for identifying and m

eeting ther developing professional needs

Demonstrates reflective practice, which shows ad@ssessment of their current level of
performance. Able to identify targets for furtli@velopment and establish strategies to

address, some of which may have been identifiezltiir the mentoring and coaching proce

Able to engage with increasing confidence with tartsive criticism and respond
appropriately. Good use made of programme reflecivd evaluative tools to support the

process (SK Audits, KARD, RDP, Lesson Evaluatidrm 2, Form 3, placement reports a

grade descriptors). Increasing evidence of beitigpaghtful, reflective practitioner.
Proactive in using the practice of colleagues farming professional development

Outstanding performance would, in addition, includesome of the following:

A confident reflective practitioner who is ableassess accurately their current
level of performance.

Proactive in engaging with mentors to develop ferth

Uses initiative to identify and access opportunifier professional development.

the process (SK Audits, KARD, RDP, Lesson Evalustjd-orm 2, Form 3,
placement reports and grade descriptors).

Proactive in using the practice of colleagues, rafel/ant research/educational
theory, to inform their professional development.

Highly effective use made of programme reflectind avaluative tools to support

Is able to reflect on and evaluate own
performance and then, in dialogue with
sgnentors, use this to inform strategies for

improvement. Reflective practice

increasingly focuses on learning. Able to
neéngage with constructive criticism and

respond appropriately.

Appropriate use made of reflective and

process (SK Audits, KARD, RDP, Lesson
Evaluations, Form 2, Form 3, placement
reports and grade descriptors).

can be used to inform professional
development and competence and is able
use this, sometimes with guidance.

evaluative programme tools to support the

Understands how the practice of colleagug

Is able to reflect on and evaluate own
performance; however, this may be mento
led rather than AT led. Can identify

Reflective practice may focus on
‘management’ and ‘teacher’ issues, rather
than on learner/learning needs.

Able to engage with constructive criticism
and respond appropriately, again with

programme reflective and evaluative tools
ssupport the process (SK Audits, KARD,

RDP, Lesson Evaluations Form 2 and
toForm3).

grade descriptors as a reflective and targe
setting tool; however, this may be mentor-
led.

can be used to inform professional
development and competence and is able
use this, with guidance as appropriate.

development needs and strategies to meet
these needs, with guidance from colleague

guidance as necessary. Some use made O

Is able to use the placement reports and th

Recognises how the practice of colleagues

Is unable to reflect on and evaluate owi
- performance.
Cannot identify development needs and
strategies to meet these needs, despite
sguidance.
Unable or unwilling to engage with
constructive criticism and respond
appropriately.
Little or no use made of programme
reflective and evaluative tools to suppo
f the process (SK Audits, KARD, RDP,
oLesson Evaluations Form 2 and Form 3
Is unable or unwilling to use placement
reports and the grade descriptors as a
reflective and target setting tool.
eDoes not recognise how the practice of
colleagues can be used to inform
professional development and
competence.

[o

Q7 b) Identify priorities for their early professional development in the context of induction.

Effective reflection on, and evaluation, of theivrodevelopment needs for their NQT year;
Targets reflect current strengths and areas faeldpment and the Associate Teacher can
identify appropriate development strategies to rtieete. Effective use made of profession
dialogue with mentors and tutors. Good use mageagramme reflective and evaluative (S|
Audits, KARD, RDP, Lesson Evaluations Form 2, F8rmlacement reports and grade
descriptors) to support professional developmegetasetting

CEDP sets out development targets for Inductiorr Yest display some understanding of th
Professional Standards framework for teachers.

Outstanding performance would, in addition, includesome of the following:

Confident and proactive in reflecting on and idiig, Professional Developmer
needs in NQT year — drawing on and making besbfiself evaluation and
dialogue with mentors and tutors.

Targets demonstrate commitment to continuous psifeal improvement.

development needs for their NQT year. C

alidentify development strategies to meet

Kprofessional targets, with some guidance
from colleagues as appropriate.
Appropriate use made of programme

ereflective and evaluative (SK Audits,
KARD, RDP, Lesson Evaluations Form 2,
Form3, placement reports and grade
descriptors) to support professional

t development target setting
CEDP sets out development targets for
Induction Year.

Is able to reflect on and evaluate their own

Is able to reflect on and evaluate their own
andevelopment needs for their NQT year;
however, this may be mentor/tutor-led rath
than AT led. Can identify development
strategies to meet professional targets, witl
guidance from colleagues.

evaluative tools (SK Audits, KARD, RDP,
Lesson Evaluations Form 2, Form 3,

support professional development target
setting.

CEDP sets out development targets for
Induction Year.

Some use made of programme reflective g

placement reports and grade descriptors) 1

Is unable to reflect on and evaluate the
own development needs for their NQT
elyear, even with guidance.

Cannot identify development strategies
h meet professional targets, even with
guidance from colleagues.

NECEDP fails to set out development
targets for Induction Year.

o
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Q8 Have a creative and constructively critical appoach towards innovation, being prepared to adapt thir practice where benefits and improvements are ihtified

Demonstrates creativity in their teaching anchimpromotion of creativity in learner learnin
activities.

Through professional practice, demonstrates a iquésy and critical approach to innovatiol
and refines their practice in light of this.

Outstanding performance would, in addition, includesome of the following:

A confident approach in the use of creative apgreado learning and teaching. |
proactive in promoting creativity in learners.

Through professional practice, is able to demotestia effective and critical
approach to innovation.

Is proactive is evaluating and refining their pieein light of this.

Is able to share their findings with colleagues angage in appropriate
professional dialogue.

g ls able to demonstrate creativity in their
teaching and is able to promote creativity i
learner learning activities.

Through professional practice, is able to
demonstrate a questioning and critical
approach to innovation and is able to refing
5 their practice in light of this.

Is able to demonstrate some creativity in

n their teaching and is able to promote some
creativity in learner learning activities, with
the help of experienced colleagues as
appropriate.

e Through professional practice, is able to
demonstrate a questioning and critical
approach to innovation and shows
willingness to refine their practice in light o
this.

Does not demonstrate any creativity in
their teaching.

Is unable or unwilling to be critical of
innovation.

Is unable or unwilling to refine their
practice in light of innovation.

Q9 Act upon advice and feedback and be open to cdang and mentoring.

Seeks advice and feedback and is able to enggmefessional dialogue to inform their
professional development. Makes use of dialogule,\sitd observation of, the practice of
colleagues, through refinement of their own practic

Outstanding performance would, in addition, includesome of the following:

Actively seeks advice and feedback and is ablegage in professional dialogue
with confidence to inform their professional deyeteent. This dialogue draws on
the ability to reflect on their own practice.

Makes effective use of dialogue with, and obseovetf, the practice of a range g
colleagues and is able to review and refine practic

Is able to follow advice and respond to
feedback in an appropriate manner. Is able
discuss development issues and professiol
goals and targets with colleagues. Is able
demonstrate an understanding of how they
can learn from the effective practice of
others, through refinements to their own
practice.

f

Is able to follow advice and respond to
tieedback in an appropriate manner. Is able
haliscuss development issues and professio
tagoals and targets with colleagues; howeve
this may be tutor/mentor led. Is able to
demonstrate an understanding of how they
can learn from the effective practice of
others.

Is unable or unwilling to follow advice
tand respond to feedback in an
nalppropriate manner.

,Is unable or unwilling to discuss
development issues and professional
goals and targets with colleagues.

Is unable or unwilling to demonstrate a

understanding of how they can learn

from the effective practice of others.

Professional Knowledge and Understanding

Teaching and Learning

Q10 Have a knowledge and understanding of a rangé teaching, learning and behaviour management stragies and know how to use and adapt them, includirtgpw to personalise learning and provide opportunies for all

learners to achieve their potential

Demonstrates a confident knowledge and understgradia wide range of teaching and
learning strategies, including: appropriate setectind development of resources; effective
use of technology; creativity; pedagogy within subject and the use of planning, assessm
and evaluation.

Outstanding performance would, in addition, includesome of the following:
Demonstrates a confident and critical knowledgewarderstanding of a wide
range of teaching and learning strategies, inclyidippropriate selection and
development of resources; innovative use of teduylcreativity; pedagogy
within the subject and the use of planning, assessand. evaluation.

The ability to draw on a range of sources — obsenmvaf practice and research —
to inform and develop their knowledge and undeditam

Demonstrates a good knowledge and
understanding of a range of teaching and
efearning strategies, including: appropriate
selection and development of resources;
effective use of technology; pedagogy with
the subject and the use of planning,
assessment and evaluation.

Demonstrates knowledge and understandi
of a range of learning and teaching
strategies, including: appropriate selection
resources; use of technology; pedagogy
inwithin the subject and the use of planning,
assessment and evaluation.

nd>oes not demonstrate knowledge and
understanding of a range of learning al
ofeaching strategies.
Uses inappropriate resources.
Does not understand and/or fails to ma
appropriate use of pedagogy within the|
subject.

h

o

ke

Demonstrates a confident knowledge and understgradia range of behaviour management Demonstrates a good knowledge and

strategies and best practice.

Outstanding performance would, in addition, includesome of the following:
Demonstrates a confident and critical knowledgewardkrstanding of a range of
behaviour management strategies and best practice.

The ability to draw on a range of sources — obsiemaf practice and research —
to inform and develop their knowledge, understagdind practice.

understanding of a range of behaviour
management strategies, including: consist:
use of appropriate rewards and sanctions;
of appropriate learning and teaching
activities to engage learners and use of
appropriate verbal and non-verbal
communication.

Demonstrates knowledge and understandi

of a range of behaviour management

eratrategies, including: use of appropriate

usewards and sanctions; use of appropriate
learning and teaching activities to engage
learners and use of appropriate verbal and|
non-verbal communication.

nd>oes not demonstrate knowledge and
understanding of a range of behaviour
management strategies.

Fails to use appropriate rewards and
sanctions.

Use of inappropriate learning and
teaching activities.
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Demonstrates a sound knowledge and understandimgvofeaching, learning and behaviou
management strategies can be used in the classoomanage learning and behaviour. Is
able to adapt and apply strategies, using evidehlearner learning and behaviour. Eviden
of a developing breadth in the range of strategmployed.

Outstanding performance would, in addition, includesome of the following:
Demonstrates a confident and critical perspectivéhe selection, application and
adaptation of strategies to manage learning anavieatr.

Ability to draw on evaluative and research evidetoceform practice.

r Demonstrates knowledge and understandi
of how teaching, learning and behaviour
ceananagement strategies can be used withirj
the classroom. Knows how to choose, ad3
and apply, in response to evidence about

pupil learning and behaviour.

ndemonstrates knowledge and developing
understanding of how teaching, learning a
behaviour management strategies can be
ptised within the classroom. Knows how to
choose appropriate strategies for different
contexts, with guidance from colleagues ag
appropriate, and how to adjust in response
evidence about pupil learning and behavio

]

Does not demonstrate knowledge of hg
deaching, learning and behaviour
management strategies can be used
within the classroom.
Cannot adjust and adapt practice in
response to evidence about pupil
ttearning and behaviour.
ur.

wW

Demonstrates a sound knowledge and understandiagiatie range of strategies to
differentiate and personalise the learning andhiegcexperiences of all learners. Is able to
demonstrate growing autonomy in meeting the neéd8 earners.

Outstanding performance would, in addition, includesome of the following:
Demonstrates a confident and critical knowledgewarderstanding on a wide
range of strategies to differentiate and persoadlie learning and teaching
experiences of all learners.

A developing proactivity in meeting the needs dfedrners.

Demonstrates knowledge and understandi
of a range of strategies to
differentiate/personalise the learning and
teaching experiences of all learners. Is ab
with some guidance as appropriate, to taks
into account: age; gender; learner interests
and experiences; ability and social, cultural
and ethnic background.

Ability to draw on evaluative and research evidetacform practice.

ndemonstrates knowledge and developing
understanding of strategies to
differentiate/personalise the learning and

eteaching experiences of all learners. Is ab
with guidance, to take into account: age;
gender; learner interests and experiences;
ability and social, cultural and ethnic
background.

Does not demonstrate knowledge of
strategies to differentiate/personalise tl
learning and teaching experiences of g
elearners.
Ignores and/or is un able to respond to
age; gender; learner interests and
experiences; ability and social, cultural
and ethnic background.

- o

Assessment and Monitoring

Q11 Know the assessment requirements and arrangentsrfor the subjects/curriculum areas they are traired to teach, including those relating to public exainations and qualificatio

ns

Good knowledge and understanding of the assesserpritements for Key Stage Three, Kg
stage Four and post-16 (as appropriate), in regiedbat to assess, how to assess and wh
to assess is demonstrated.

Good knowledge and understanding shown in resgeetavant Levels and end of Key Stag
descriptions.

Outstanding performance would, in addition, includesome of the following:

A developing ability to evaluate assessment requeres to best meet the needs

learners.

A developing knowledge and understanding of altéraassessment frameworks
and requirements.

An emerging criticality in respect of assessmerdragements and requirements.

yls able to demonstrate knowledge and
erunderstanding of the assessment
requirements for Key Stage Three, Key stg
eFour and post-16 (as appropriate), in respe
of what to assess, how to assess and whe
assess.
Is able to demonstrate a knowledge and
pfunderstanding of relevant Levels and end
Key Stage descriptions.

Is able to demonstrate knowledge of the

assessment requirements for Key Stage
g&hree, Key stage Four and post-16 (as
cappropriate), in respect of what to assess,
h fiow to assess and when to assess, with th
help of colleagues as appropriate.
Is able to demonstrate knowledge of releva
bfLevels and end of Key Stage descriptions.

Is unable to demonstrate knowledge of|
the assessment requirements for Key
Stage Three, Key Stage Four and post;
(as appropriate).
els unable to demonstrate knowledge ofi
relevant Levels and end of Key Stage
ntlescriptions.

Q12 Know a range of approaches to assessment, indiing the importance of formative assessment

Good knowledge and understanding of a range ofoagpes to assessment, both summati
and formative/day to day and periodic. Understagdif current thinking about assessment
demonstrated and is able to evaluate this thinking.

Good levels of knowledge and understanding is shiowaspect of the importance of
formative/day to day and periodic assessment.

Outstanding performance would, in addition, includesome of the following:

A developing ability to evaluate assessment appiezato best meet the needs of]
learners.

Clear understanding of current thinking about assest demonstrated and is ab

els able to demonstrate knowledge and
understanding of a range of approaches to
assessment, both summative and
formative/day to day and periodic.
Is able to demonstrate knowledge and
understanding in respect of the importancs
formative/day to day and periodic
assessment.

to evaluate critically this thinking.

Is able to demonstrate knowledge of a ran
of approaches to assessment, both
summative and formative/day to day and
periodic.

Is able to demonstrate knowledge in respe
aff the importance of formative/day to day
and periodic assessment.

yes unable to demonstrate knowledge of]
range of approaches to assessment, ei
summative or formative/day to day and
periodic.
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Q13 Know how to use local and national statisticahformation to evaluate the effectiveness of theiteaching, to monitor the progress of those they teh and to raise the levels of attainment

Has a good knowledge and understanding of the rahigeal and national data used in
departments and schools, including targets, andthisxcan be analysed to inform planning
and measure the effectiveness of their teaching.

Is able to demonstrate a good knowledge and urathelisty of how data can be used to
monitor the progress of learners and how this @nged to raise levels of attainment.

Outstanding performance would, in addition, includesome of the following:

An emerging ability to analyse a range of statticformation to best meet the
needs of learners.

A developing appreciation and understanding optimposes, value and limitation
of statistical information in respect of plannitegaching and learning and

Has a knowledge and understanding of the
range of local and national data used in
departments and schools, including targets
and how this can be used to inform plannir}
and measure the effectiveness of their
teaching.

Is able to demonstrate a knowledge and
understanding of how data can be used to
monitor the progress of learners and how t
scan be used to raise levels of attainment.

assessment.

Has knowledge of the range of local and
national data used in departments and
, schools, including targets, and how this ca|
gbe analysed to inform planning and measu
the effectiveness of their teaching.
Is able to demonstrate a knowledge of how
data can be used to monitor the progress
learners and how this can be used to raise
hilevels of attainment.

Is unable to demonstrate knowledge of|
the range of local and national data usé
nin departments and schools, including
retargets, and how this can be analysed
inform planning and measure the
effectiveness of their teaching.

f Is unable to demonstrate knowledge of
how data can be used to monitor the
progress of learners and how this can k
used to raise levels of attainment.

Subjects and Curriculum

2d

Q14 Have a secure knowledge and understanding ofetn subjects/curriculum areas and r

elated pedagogto enable them to teach effectively across the agad ability range for which they are trained

Confident subject knowledge that enables themactteffectively across the Key Stages al
ability levels. Has been proactive in developingitt knowledge and understanding.
Has a good understanding of the theories of legraimd teaching in their subject and how t
impacts upon their practice. They are able tathiseunderstanding with confidence.

Outstanding performance would, in addition, includesome of the following:

Excellent level of subject knowledge.

That enables them to teach effectively acrosg&dlyestages and ability levels. H
been proactive in developing their knowledge andeustanding.

Has a confident knowledge and understanding otttbery of learning and
teaching in their subject and how this impacts ugheir practice.

ds able to demonstrate good subject
knowledge in order to deliver their subject
ieffectively across the Key Stages and abili
levels. Recognises and acts upon areas fq
development.
Has an understanding of the theories of
learning and teaching in their subject and i
asable to demonstrate increasing effectivene
in using this to inform their practice.

Is able to demonstrate secure subject
knowledge in order to deliver their subject
yeffectively across the Key Stages and abili
rlevels. Is able to act upon areas for
development, with the help of colleagues 4
appropriate.
5 Has an understanding of the theories of
sdearning and teaching in their subject.

Is unable to demonstrate secure subje
knowledge in order to deliver their
ysubject effectively across the Key Stag
and ability levels e.g. cannot break
s concepts down.
Is unable or unwilling to act upon areas
for development.
Has no or very little understanding of th
theories of learning and teaching in the
subject.

£S
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Q15 Know and understand the relevant statutory anchon-statutory curricula and frameworks, including those provided through the N

applicable to the age and ability range for whichhey are trained

ational Strategies, fotheir subjects/curriculum areas, and other relevantnitiatives

Has a good knowledge and understanding of the Mat©urriculum, the Programme of
Study (and frameworks if appropriate) for their osubject and x-curricular themes/function
and thinking skills. They build x-curricular thesnand functional/thinking skills successfull
in to their teaching.

A good knowledge and understanding of non-statugarglance in their own subject, the
National Strategy and relevant initiatives and hititg to evaluate.

Good knowledge and understanding of the pathwagtgjaalifications framework at 14-19,
across the curriculum and within their subjectvithich they are being trained.

Outstanding performance would, in addition, includesome of the following:

Has a confident and critical knowledge and undeditey of the National
Curriculum, the Programme of Study (and framewdfrleppropriate) for their own|
subject and x-curricular themes/functional andkimg skills.

Regular evidence in professional practice of adiingsx-curricular themes and
relevant skills.

An emerging criticality in respect of non-statutgiyidance in their own subject,
the National Strategy and relevant initiatives.

An emerging criticality in respect of the 14-19 fifizations framework, informed
by an ability to draw on relevant observations mafctice and/or theory and
research.

Has a sound knowledge and understandin
abf the National Curriculum, the Programme
of Study (and frameworks if appropriate) fq
their own subject and x-curricular
themes/functional and thinking skills. They
can build x-curricular themes/functional an
thinking skills in to their teaching.
A sound knowledge and understanding of
non-statutory guidance in their own subjec]
the National Strategy and relevant initiative
Sound knowledge and understanding of th
pathways and qualifications framework at
14-19, across the curriculum and within the
subject for which they are being trained.

§ Is able to demonstrate a knowledge and
understanding of the National Curriculum,
r the Programme of Study (and frameworks
appropriate) for their own subject and x-
curricular themes/functional and thinking
d skills.
Is able to demonstrate a knowledge and
understanding of non-statutory guidance ir
, their own subject, the National Strategy an
srelevant initiatives.
e Is able to demonstrate a knowledge and
understanding of the pathways and
iqualifications framework at 14-19, across t
curriculum and within their subject for whic
they are being trained.

Is unable to demonstrate a knowledge
and understanding of the National

if Curriculum, the Programme of Study
(and frameworks if appropriate) for thei
own subject and x-curricular
themes/functional and thinking skills.
Is unable to demonstrate a knowledge
and understanding of non-statutory

d guidance in their own subject, the

National Strategy and relevant

initiatives.

Is unable to demonstrate a knowledge

hend understanding of the pathways ang

h qualifications framework at 14-19,

across the curriculum and within their

subject for which they are being trained.
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Literacy, Numeracy and ICT

Q17 Know how to use skills in literacy, numeracy ath ICT to support their teaching and wider professimal activities

Is able to demonstrate a sound knowledge and uadeing of how to/why use appropriate
literacy, numeracy and ICT skills in their plannitgaching and learning and assessment,
to support their own professional development.dEnce of their effective use of these by t
Associate Teacher.

Outstanding performance would, in addition, includesome of the following:

A critical knowledge and understanding of how tojwise appropriate literacy,
numeracy and ICT skills in their planning, teachémgl learning and assessment
and to support their own professional development.

Evidence of regular and effective use of thesehbyAssociate Teacher.

Is able to demonstrate a knowledge and
anghderstanding of how to/why use appropri
nditeracy, numeracy and ICT skills in their

planning, teaching and learning and

assessment, and to support their own
professional development.

Is able to demonstrate a knowledge of how

atéo/why use appropriate literacy, numeracy
and ICT skills in their planning, teaching ar
learning and assessment, and to support tl
own professional development.

Is unable to demonstrate a knowledge of
how to/why use appropriate literacy,

dnumeracy and ICT skills in their

ngianning, teaching and learning and
assessment, and to support their own

professional development.

Achievement and Diversity

Q18 Understand how children and young people devglaand that the progress and well-being of learnerare affected by a range of developmental, sociathnic, cultural and linguistic influences

Has a confident understanding of how learner dgveémt theories can inform the teaching
and learning process.

Confident knowledge and understanding of how learaee affected by a range of factors a
takes these into account in their teaching anahiegractivities.

Outstanding performance would, in addition, includesome of the following:

Criticality in relation to the place of learner ééapment theories and their impac|
on teaching and learning.

Is effective in taking into account the range aftfais that can impact upon learng
and demonstrates this through their teaching aardiley activities.

Has a sound understanding of how learne
development theories can inform the
ndeaching and learning process.
Sound knowledge and understanding of ha
learners are affected by a range of factors
and can take these into account in their
I teaching and learning activities

s

Is able to demonstrate an understanding o
learner development theories and how the
can inform the teaching and learning proce

ws able to recognise that learners are affec
by a range of factors and understands how
this needs to be taken into account in
teaching and learning.

Is unable to demonstrate an
seunderstanding of learner development
stheories and how these can inform the
etbaching and learning process.

Is unable to recognise that learners are|

affected by a range of factors and fails

understand how this needs to be taken
into account in teaching and learning.

o

Q19 Know how to make effective personalised provisn for those they teach, including th
account of diversity and promote equality and inclgion in their teaching

ose for whom iglish is an additional languag

e or who have spediaducational needs or disabilities, and how to takpractical

Is able to demonstrate a confident knowledge augrstanding of how to differentiate their
teaching to meet the needs of all learners.

Outstanding performance would, in addition, includethe following:
A critical and reflective understanding of approegto differentiation in order to
meet the needs of all learners.

Is able to demonstrate a sound knowledge|
how to differentiate their teaching to meet
the needs of all learners.

ofs able to demonstrate a knowledge of how
to differentiate their teaching to meet the
needs of all learners.

Is unable to demonstrate a knowledge of
how to differentiate their teaching to

meet the needs of all learners.

A sound knowledge and understanding of how to stppe learning of EAL learners.
A sound knowledge and understanding of how to stppe learning of learners who have
SEN or disabilities.

Outstanding performance would, in addition, includesome of the following:

Confidence in their knowledge and understandinigos¥ to support the learning
EAL learners, through their planning and practice.

Confidence in their knowledge and understandinigos¥ to support the learning
learners who have SEN or disabilities, throughrthkinning and practice.

Is able to demonstrate a sound knowledge|
how to support the learning of EAL learner
Is able to demonstrate a sound knowledge|
how to support the learning of learners wh
have SEN or disabilities.

ofs able to demonstrate knowledge of how t

5.support the learning of EAL learners.

ofs able to demonstrate a knowledge of how

b to support the learning of learners who ha
SEN or disabilities.

0 Is unable to demonstrate knowledge of
how to support the learning of EAL
learners.

els unable to demonstrate a knowledge
how to support the learning of learners
who have SEN or disabilities

pf




A sound understanding of how and why equality atbision should be promoted in their
teaching, and a developing proactivity in theirfpssional practice.

Outstanding performance would, in addition, includesome of the following:

A confident and critical understanding of equadityd inclusion and its promotion
in their teaching.

Proactive in their professional practice in thesstaom

An emerging commitment to equality and inclusiorthia wider school
environment.

Knows and understands how and why
equality and inclusion should be promoted
their teaching. Begins to apply this to their
professional practice.

Knows how and why equality and inclusior]
irshould be promoted in their teaching.

Is unable to demonstrate knowledge of
how and why equality and inclusion
should be promoted in their teaching.

Q20 Know and understand the roles of colleagues witspecific responsibilities, including those with esponsibility for learners with special educationaheeds and disabilities and oth

er individual needs

Is able to demonstrate a knowledge and understamditne roles and responsibilities of key
colleagues and members of the wider children’s feode, as appropriate.

Has a knowledge and understanding of why and haseedt advice from appropriate
specialists, to inform teaching and learning, aemd use this information to inform their
practice.

Outstanding performance would, in addition, includesome of the following:

Proactive in developing knowledge and understandirie roles of members of
the wider children’s workforce.

Is able to use information from specialists effegj to inform their practice

Is able to demonstrate a knowledge and
understanding of the roles and
responsibilities of key colleagues in school
Has knowledge and understanding of why
and how to seek advice from appropriate
specialists, to inform teaching and learning
and can use this information to inform thei
practice, with the help of colleagues as
appropriate.

Is able to demonstrate a knowledge and
understanding of the roles and
responsibilities of key colleagues in school
Has a knowledge and understanding of wh
and how to seek advice from appropriate

, specialists, to inform teaching and learning.

Is unable to demonstrate a knowledge
and understanding of the roles and
responsibilities of key colleagues in
ly school.
Is unable to demonstrate knowledge an
understanding of why and how to seek
advice from appropriate specialists, to
inform teaching and learning.

Health and well-being

Q21 (a) Be aware of the current legal requirementsjational policies and guidance on the safeguardirgnd promotion of the well-being of children and yang people

Has knowledge and understanding of relevant legpslapolicies and guidance relating to th
safety and well-being of learners. Is able to afgewithin these.

Outstanding performance would, in addition, includethe following:
Actively promotes safeguarding and well-being Witarners in their work in and
outside of the classroom.

eHas knowledge of relevant legislation,

policies and guidance relating to the safety
and well-being of learners. Is able to oper.
within these with guidance as appropriate.

Has awareness of relevant legislation,
policies and guidance relating to the safety
atand well being of learners. Is able to operg
within these, with guidance.

Does not have awareness of relevant
legislation, policies and guidance relatir

téo the safety and well-being of learners,
Is unable or unwilling to operate within
these.

Q21 (b) Know how to identify and support children and young people whose progress, development or weking is affected by changes or difficulties in #ir personal circumstances, and when to refer thero colleagues for

specialist support

Is able to demonstrate knowledge and understaradingange of barriers to learning,
development or well-being.

Is able to demonstrate knowledge and understaradiagpport strategies for learners in such
circumstances.

Is able to demonstrate knowledge and some undeistanf a wider range of specialist
support and when it is appropriate to refer learteithis support.

Outstanding performance would, in addition, includesome of the following

Uses knowledge and understanding to inform practice

Is increasingly confident in recognising and untierding barriers to learning,
development and well —being across a number ozt

Is able to demonstrate knowledge of a ran
of barriers to learning, development or wel
being.

Is able to demonstrate knowledge and
understanding of how to support learners i
such circumstances.

Is able to demonstrate a knowledge of a

wider range of specialist support and when

is appropriate to refer learners to this
support.

- to learning, development or well-being.

Is able to demonstrate knowledge of how t
support learners in such circumstances.

n Is able to demonstrate a knowledge of

to refer learners to this support.
it

yeds able to demonstrate knowledge of barrig

specialist support and when it is appropriat

rds unable to demonstrate knowledge of
barriers to learning, development or we
0 being.
Is unable to demonstrate knowledge of
how to support learners in such
ecircumstances.
Is unable to demonstrate a knowledge
specialist support and when it is
appropriate to refer learners to this
support.

Keele University
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Professional Skills

Planning

Q22 Plan for progression across the age and abilitgnge for which they are trained, designing effecte learning sequences within lessons and acrossexies of lessons and demonstrating secure subject/riculum knowledge

Sets challenging teaching and learning objectikatare relevant to all learners. These inforn
teaching and learning activities that are approp@ad can provide challenge to the ages and
abilities of the learners. Can plan effectivelg amdependently for the grouping of learners.

Outstanding performance would, in addition, includesome of the following:

Challenging teaching and learning objectives thatelevant to all learners are
consistently set.

Teaching and learning activities, informed by dhgectives, are highly appropriate
and challenging to the ages and abilities of thenlers.

Consistently able to plan effectively and indepentigefor the grouping of learners.
Increasing confidence in accommodating persondirsdigidual needs within
objectivities and activities.

A critical and reflective approach to the use afiléng and teaching objectives.

h Sets teaching and learning objectives that

relevant to all learners. Uses these
effectively to plan teaching and learning
activities that are appropriate to the ages g
abilities of the learners. Can plan
appropriately for the grouping of learners.

RI€an set teaching and learning objectives t
are relevant to all learners. Uses these to
plan teaching and learning activities that al
ndppropriate to the ages and abilities of the
learners. Can plan appropriately for the
grouping of learners, with guidance.

aConsistently fails to set teaching and
learning objectives that are relevant to

elearners.
Fails to use these to plan teaching and
learning activities that are appropriate t
the ages and abilities of the learners.
Cannot plan appropriately for the
grouping of learners, despite guidance.

Al

Demonstrates effective planning within the lessod @cross a sequence of lessons, providing
continuity and progression that is clear to lesnand which demonstrates a developing
confidence in planning for a range of approachdsaming and teaching activities.

Outstanding performance would, in addition, includesome of the following:

Consistently demonstrates effective planning withimlesson and across a sequen
of lessons, providing for continuity and progresdilat is clear to all learners.
Increasing confidence in accommodating persondirsdididual needs within a
lesson and across sequences of lessons.

Confidence in planning for a range of approachdsaming and teaching activities.
A critical and reflective approach to planning witland across lessons.

fBremonstrates planning within the lesson a|
across a sequence of lessons that provide
for continuity and progression.

e

ndemonstrates the ability to plan within the
5 lesson and across a sequence of lessons,
providing for continuity and progression,
with guidance as appropriate.

Consistently fails to demonstrate the
ability to plan within the lesson and
across a sequence of lessons, providin
for continuity and progression.

Demonstrates a confident level of subject knowleaiy® understanding within the curriculum
and a confident understanding of approaches taitegand teaching within the subject, which
informs their planning. Evidence of a developimpWwledge of, and confidence in, the use of
wider range of approaches to learning and teadhittweir curriculum area.

Outstanding performance would, in addition, includesome of the following:

Demonstrates an excellent level of subject knovwdeatgd understanding within the
curriculum.

Demonstrates a confident and critical understandfrapproaches to learning and
teaching within the subject, which consistenthommnfis their planning.
Demonstrates confidence in a range of approachearioing and teaching in their
curriculum area.

Increasing confidence in accommodating persondirsdigidual needs within their
approaches to learning and teaching in the cutnowdrea
An emerging criticality in respect practice in leig and teaching in their curriculun
area, informed by an ability to draw on relevargevations of practice and/or theol

Demonstrates a good level of subject
knowledge and understanding within the
A curriculum and a good understanding of

the subject, which informs their planning.

approaches to learning and teaching within

Demonstrates a secure level of subject
knowledge within the curriculum and a
sound understanding of approaches to
learning and teaching within the subject,
which can be used to inform their planning
drawing on guidance as appropriate.

Fails to demonstrate a secure level of
subject knowledge within the curriculun
and a sound understanding of approac|
to learning and teaching within the
subject.

nes

and research.




Q23 Design opportunities for learners to develop #ir literacy, numeracy and ICT skills

Confident knowledge and understanding of how thelrject can develop learner capability in
literacy, numeracy and ICT, and other learningskis appropriate. Range of appropriate
activities planned that provide for learner use dedkelopment of these. Able to reflect on
appropriateness of use of skills to support teachind learning activities.

Outstanding performance would, in addition, includesome of the following:

Excellent knowledge and understanding of how thefiject can develop learner
capability in literacy, numeracy and ICT, and otlearning skills as appropriate.
Demonstrates consistent and imaginative approatttéoporating a range of
appropriate activities in their learning and teaghactivities that provide for learner
use and development of learner skills.

Beginning to evaluate the impact of such activities

An emerging criticality in respect of skills devptoent and utilisation in their
curriculum area, informed by an ability to drawrefevant observations of practice
and/or theory and research.

Demonstrates a good knowledge of how
their subject can develop learner capability
in literacy, numeracy and ICT. Plans
activities that provide for learner use and
development of these. Is able to plan for th
inclusion of other learning skills, with help
from colleagues as appropriate. Recognise
when it is appropriate to build these skills
into learning and teaching activities.

Demonstrates knowledge of how their
subject can develop learner capability in
literacy, numeracy and ICT. Is able to plan
activities that provide for learner use and

edevelopment of these, with help from
colleagues as appropriate. Recognises wh

sit is appropriate to build these skills into
learning and teaching activities.

emevelopment of these.

Does not demonstrate knowledge of hg
their subject can develop learner
capability in literacy, numeracy and ICT.
Is unable or unwilling to plan activities
that provide for learner use and

W

Q24 Plan homework or other out-of-class work to suain learners’ progress and to extend a

nd consolide their learning

Able to plan challenging out of class activitieattshow understanding of differentiation. The
extend and consolidate class work and developilegrmctivities linked to identifiable learning
objectives.

Outstanding performance would, in addition, includesome of the following:

Regularly plans a range of challenging and appatglsi differentiated out of class
activities that extends and consolidates class wotkdevelops learning.
Increasing confidence in accommodating persondirsdigidual needs within their
approaches to homework and out of class learning.

A critical and reflective approach to learner aitits¢ and opportunities, drawing on

seAble to plan out of class activities that sho
some understanding of differentiation.
These extend and consolidate class work g
develop learning. Activities linked to
identifiable learning objectives.

Able to plan out of class work that links to
class work and to identified learning
anobjectives, and which develops learning.

observations, literature and research evidencp@epriate.

Unable or unwilling to plan out of class
work that links to class work.

Out of class work does not link to
identified learning objectives or develo
learning.

D

Teaching

Q25 Teach lessons and sequences of lessons acitussgie and ability range for which they are trainedn which they:

Q25 (a) use a range of teaching strategies and resoes, including e-learning, taking practical accout of diversity and promoting equality and inclusian

Effective use of a wide range of strategies witimid across lessons.

Confident use of resources that take account @fioheal need. Teaching strategies demonstrg
creativity, including use of e-learning.

Effective approach to equal opportunities and isicln.

Outstanding performance would, in addition, includesome of the following:

Confident and effective use of a wide range oftsgii@s within and across lessons.
Confident and flexible use of resources that tale@ant of individual need.
Teaching strategies demonstrate creativity andviatian, including innovative use o
e-learning.

A proactive and effective approach to equal oppitites and inclusion.

Effective use of a range of strategies withi
tend across lessons.

Uses resources that take account of

individual need. Appropriate use of

technology, including e-learning.

Practice takes account of equal opportuniti

and inclusion issues.

f

Uses a range of strategies within lessons g
across sequences of lessons. These inclu
shared learning objectives; clear instructiol
directed questioning; interaction with
learners; sequencing and structuring of
ledearning activities; opportunities to reflect g
learning and assessment.
Appropriate differentiated resources are
used, including technology.
Practice takes account of equal opportuniti
and inclusion issues.

n@onsistently fails to: share learning
debjectives; give clear instructions; use
ngjirected questioning; interact with
learners; sequence and structure learn
activities; provide opportunities to
nreflect on learning and assessment.
Does not use differentiated resources.
Very little or no use of technology.
Does not take account of equal
le®pportunities and inclusion issues.
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Q25 (b) build on prior knowledge, develop conceptand processes, enable learners to apply new knowfgel understanding and skills and meet learning obgtives

Confident use of knowledge about learner perforraaability and targets to set appropriate
learning objectives and activities. Discussedebening objectives with learners and begins t
explore learner involvement in developing theseovigles continuity and progression across
sequences of lessons. Regular use of formatiesssent to inform future learning objectives
and targets

Outstanding performance would, in addition, includesome of the following:

Confident and consistent use of knowledge abounégerformance, ability and
targets to set appropriate learning objectivesaatidities.

Involves the learners in the development and mgetirihe learning objectives.
Provides clear continuity and progression acrogaesgces of lessons.

Regular and effective use of formative assessneeinfdrm future learning objective
and targets.

b

Good use of knowledge about learner
performance, ability and targets to set
appropriate learning objectives and activiti
Discusses the learning objectives with
learners. Provides continuity and
progression across sequences of lessons.
Uses formative assessment to inform futur
learning objectives and targets

they are expected to know and their

objectives and activities. Ensures that the
learners are aware of the learning objectiv:
Links learning across lessons. Uses

e formative assessment to inform future
learning objectives, with guidance as
appropriate.

Takes account of what learners know, wha

esindividual targets to set appropriate learnin

t Consistently fails to take account of wh
learners know, what they are expected

gknow and their individual targets to set
appropriate learning objectives and

paactivities.

Does not share the learning objectives.

Does not use formative assessment to

inform future learning objectives.

to

Q25 (c) adapt their language to suit the learnershey teach, introducing new ideas and concepts clégrand using explanations, questions, discussioaad plenaries effectively

Good adaptation of language to suit individualhess, groups and classes, with an emerging
of a range of literacies to recognise individuad®and learning styles. Use of interaction in
explanations. Uses a range of questioning teclesignd discussion strategies regularly in the
teaching. Opportunities for learners to refleciearning are regularly deployed.

Outstanding performance would, in addition, includesome of the following:

Confident adaptation of language to suit individearners, groups and classes, wit
deployment of a range of literacies to recognisévidual needs and learning styles,
High levels of interaction in explanations.

Effective use of a range of questioning technicaresdiscussion strategies.

A variety of opportunities for learners to reflect learning is regularly deployed.

h

usdle to adapt language to suit individual

learners, groups and classes. Use of

innteraction in explanations. Uses different

questioning and discussion strategies.
Involves learners in review of and reflectio
on learning.

Within and across lessons, use of clear
instructions, appropriate vocabulary and
modelling of expectations (e.g.
WALT/WILF). Links new knowledge to
ngprior knowledge. Tests understanding
through questioning. Responds to

of learning.

misconceptions. Involves learners in revie)

Consistently fails to make themselves
understood by learners.

Consistently fails to test understanding
through questioning.

Is unable and/or unwilling to respond tq
misconceptions.

Consistently fails to deliver plenaries.

Q25 (d) demonstrate the ability to manage the leaing of individuals, groups and whole classes, mogihg their teaching to suit the stage

of the lesson

Effective in managing, monitoring and tracking teaning that is taking place within and acro
lessons. Able to adjust teaching activities ippogse to evidence. At times, gives learners sg
choice over activities in lessons in order to supfeir learning

Outstanding performance would, in addition, includesome of the following:

Consistent and effective in managing, monitoring txacking the leaning that is
taking place within and across lessons.

Flexible and confident within the classroom, bedtde to adjust teaching activities i
response to evidence.

Is prepared to give learners some influence oweflthw of activities in lessons in
order to support their learning.

SsWithin lessons, manages and regularly
nmaonitors the learning that is taking place.

Responds to individual, group and whole
class need to maximise learning.

Within lessons, able to manage and monit
the learning that is taking place. Is able to
respond to individual, group and whole cla
need to maximise learning.

rWithin lessons, is consistently unable t:
manage and monitor the learning that i

sgtaking place.

Is unable or unwilling to respond to

individual, group and whole class need

maximise learning.

b

to




Assessing, monitoring and giving feedback

Q26 (a) Make effective use of a range of assessmemnbnitoring and recording strategies

Confident in assessing pupil attainment accuratg8inst internal and externally set criteria.
Regularly plans for and uses a range of assessippottunities within and across a sequence
lessons. Consistently produces accurate and uaddedile records. An emerging confidence
utilising different assessment practices in rectgmiof individual needs.

Effective use of assessment data to monitor legragress and inform future planning.

Outstanding performance would, in addition, includesome of the following:

Confident and consistent in assessing learnenattait accurately against internal
and externally set criteria.

Regularly plans for and uses a wide range of assegsopportunities within and
across a sequence of lessons. Consistently prodacaesate and understandable
records.

Excellent use of assessment data to monitor lepnogress and inform future
planning.

Confident use of different assessment practicesdagnition of individual needs.
A critical and reflective approach to assessmentitaring and recording, drawing
on observations, literature and research evideseppropriate.

o@igainst internal and externally set criteria.
nPlans for and use a number of assessmen
opportunities within and across a sequenc
of lessons. Produces accurate and
understandable records
Uses assessment data to monitor learner
progress and inform future planning.

Able to assess learner attainment accuratg

IlyAble to assess learner attainment accuratg
against internal and externally set criteria,
with guidance where appropriate.

Is able to plan for and use a number of
assessment opportunities within and acros|
sequence of lessons. Is able to produce
accurate and understandable records.

Is able to use assessment data to monitor
learner progress and inform future plannin
with guidance where appropriate.

IyUnable to assess learner attainment
accurately against internal and externally
set criteria, even with guidance.

Is unable and/or unwilling to plan for

s and use a number of assessment
opportunities within and across a
sequence of lessons.

Is unable and/or unwilling to produce
j,accurate and understandable records
Is unable and/or unwilling to use
assessment data to monitor learner
progress and inform future planning.

Q 26 (b) Assess the learning needs of those thegdh in order to set challenging learning objectives

Confident use of data, advice from colleagues, agsessments and observations and other
information to inform planning, and set appropriatel challenging learning objectives. A
developing confidence in assessing individual legrmeeds, including learning styles, to
personalise the learning objectives for individuals groups of learners.

Outstanding performance would, in addition, includesome of the following:

Consistent and imaginative use of evidence, aduiceguidance to inform planning
and to inform learning objectives.

A confident practitioner who can personalise tlagreng objectives for individuals
and groups of learners, drawing on assessmentregde

Uses data, advice from colleagues, own
assessments and observations and other
information to inform planning, and set
appropriate and challenging learning
objectives.

Able to use data, advice from colleagues,
own assessments and observations and of
information to inform planning, and set
appropriate and challenging learning
objectives, with guidance as appropriate.

Unable and/or unwilling to use data,

hadvice from colleagues, own
assessments and observations and oth
information to inform planning, and set
appropriate and challenging learning
objectives.

Q27 Provide timely, accurate and constructive feeditk on learners’ attainment, progress and areas fodevelopment

Recognises and appreciates opportunities to ggdaeverbal and written feedback on
assessments to help learners’ learning developdt@aek draws a range of evidence and is ab
utilise their accurate assessment of learnersuBsss and sets relevant and challenging targe
with learners. A developing confidence to persiseahrgets, recognising individual need. A
developing understanding and use of a range obfesdstrategies, using technology as
appropriate, to engage the learners and supparteelopment.

Outstanding performance would, in addition, includesome of the following:

Proactive in identifying opportunities to give rémyuverbal and written feedback on
assessments to help learners’ learning develop.

Feedback draws on a wide range of evidence ardlég@utilise their accurate
assessment of learners.

Discusses and sets relevant and challenging tasggetéearners, with a confident
approach to personalising the targets, recognisiigidual needs.

.Is prepared to give learners opportunities to leatese discussions.

Confident and proactive use of a range of feedistralitegies, using technology as
appropriate, to engage the learners and supparteelopment.

Practice is informed by appropriate engagement kgislearch and literature, includin

Recognises and appreciates opportunities
legive verbal and written feedback on
t@issessments to help learners’ learning

develop. Feedback draws on evidence an

able utilise their accurate assessment of

with learners.

action research undertaken during training.

learners. Discusses and sets relevant targgé

toAble to provide verbal and written feedbac
on assessments to help learners’ learning
develop. Feedback draws on their accurat
f &ssessment of learners. Sets relevant targ
with guidance where appropriate.

S

2y

t

Unable and/or unwilling to provide
verbal and written feedback on
eassessments to help learners’ learning
etdevelop.

Does not link feedback to assessment
Fails to set relevant targets.
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Q28 Support and guide learners to reflect on theitearning, identify the progress they have made anilentify their emerging learning needs

Creates an environment within which learners ao@eraged to reflect and self-assess. Provi

regular opportunities for learners to peer andasdess Supports learners in identifying their
learning needs and in setting their own targets.

Outstanding performance would, in addition, includesome of the following

Creates a supportive environment within which lessrare confident in reflecting
and self-assessing.

Use of a range of approaches to support learngresénand self-assessment activiti
including the use of technologies.

Supports learners in identifying their individualislearning needs and appropriate
strategies to meet them.

ddzrovides learners with clear guidance on
how to self assess and with appropriate
opportunities to do so. Supports learners i

targets, with guidance from colleagues as
appropriate.

es,

identifying their learning needs and in setti

Able to provide learners with guidance on

how to self assess and with opportunities t
M
ngheir learning needs.

do so. Able to support learners in identifyin

Unable and/or unwilling to provide
p learners with guidance on how to self
gassess.
Does not provide learners with
opportunities to self-assess.
Unable and/or unwilling to support
learners in identifying their learning
needs.

Reviewing teaching and learning

Q29 Evaluate the impact of their teaching on the prgress of all learners, and modify their planning ad classroom practice where necessary

Utilises a range of evidence on learner progregvatuate their teaching and its impact on
learners. Seeks ways to improve and tries outideas and evaluates these. A confident
practitioner who is able to make adjustments tetpre, responding to formative evidence.

Outstanding performance would, in addition, includesome of the following:
Confident in analysing their teaching and its intgaclearners.

these.

Confident in being able make adjustments to learaind teaching activities during
lessons, responding to formative evidence.

A critical and reflective approach to their teachidrawing on observations, literatu
and research evidence as appropriate.

Pro-active in seeking ways to improve and willingigs out new ideas and evaluate

Identifies progress of learners. Regularly
considers the effect of their teaching on

appropriate adjustments.

[%2]

(0]

learner progress. Identifies where changes
planning and/or practice are needed. Mak

consider the effect of their teaching on
ifearner progress, sometimes with guidancg
eAble to identify where changes in planning
and/or practice are needed, with guidance
where appropriate. Is able to make
appropriate adjustments.

Able to identify progress of learners. Able f

o Unable to identify progress of learners.
Unable to consider the effect of their

». teaching on learner progress.

Unable to identify where changes in
planning and/or practice are needed.
Unable and/or unwilling to make
appropriate adjustments.

Learning environment

Q30 Establish a purposeful and safe learning environment conducive to learning and identify opportunites for learners to learn in out-of-school contexts

Consistently establishes a classroom where |leafeersafe, valued and respected. Consiste
implements appropriate departmental and schoatipsland frameworks. Consistently sets a|
maintains high expectations in respect of behawamar achievement. An environment created
within which learners are encouraged to take riiskespect of learning.

Outstanding performance would, in addition, includesome of the following:

.
learning.

Ability to adopt a professional, critical and refiwe approach to policy and practice
within the department and school.

An environment created within which learners anefickent to take risks in respect o

naafe, valued and respected. Understands
factors that will allow this to be achieved.
Implements appropriate departmental and

establishes appropriate expectations in

f respect of behaviour and achievement, an
effective in challenging behaviour and
attitudes counter to this.

ntigstablishes classrooms where learners feg

school policies and frameworks. Shares al

| Is able to establish a classroom where

thiearners feel safe, valued and respected.
Understands the factors that will allow this
be achieved. Implements appropriate

nalepartmental and school policies and
frameworks. Shares and can establish

il appropriate expectations in respect of
behaviour and achievement.

Is unable to establish a classroom whe
learners feel safe, valued and respecte
tdoes not understand the factors that wi
allow this to be achieved. Unable and/q
unwilling to implement appropriate
departmental and school policies and
frameworks.
Does not share and/or unable to establ
appropriate expectations in respect of
behaviour and achievement.

Identifies a range of opportunities for out of schlearning and is able to demonstrate how th
can be used to support effective learning and tegadh the classroom. Has knowledge and
understanding of requirements to ensure safetyefiebeing of learners when engaging in a
range of out of school learning contexts.

Outstanding performance would, in addition, includesome of the following

Is able to discuss critically how out of school oats can be used to support effecti
learning and teaching in the classroom.

Able to recognise the role that learners can takeading their own learning in theseé
contexts.

A critical and reflective approach to the use df @fuschool contexts, drawing on

evidentifies opportunities for out of school

of requirements to ensure safety and well-
being of learners when engaging in out of
school learning contexts.

ve

)

observations, literature and research evidencp@epriate.

learning. Has knowledge and understandir|

Is able to identify opportunities for out of

gschool learning. Has knowledge of
requirements to ensure safety and well-bei
of learners when engaging in out of school
learning contexts.

Is unable to identify opportunities for ou
of school learning.

ndgimited or no knowledge of
requirements to ensure safety and well
being of learners when engaging in out
of school learning contexts.
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Q31 Establish a clear framework for classroom disgline to manage learners’ behaviour constructivelyand promote their self-control and independence

Effective use of a range of discipline (rewards aadctions) strategies, including school

conducive to control and learning. Opportunitiesieished to develop self-disciplined and
autonomous learners. Recognition of individual graip needs and a growing confidence in
tailoring behaviour management strategies to entiegkearners.

Outstanding performance would, in addition, includesome of the following:

Confident and consistent use of a wide range aiflise (rewards and sanctions)
strategies, including school procedures.

Regular opportunities established to develop ssifiplined and autonomous
learners.

Confident practice in personalising behaviour manaent strategies to meet the
needs of individuals and groups.

procedures. Has high expectations and createsrarlg environment, which is supportive and

Uses a range of discipline (rewards and
sanctions) strategies, including departmen
and school procedures. Has high
expectations and creates a learning
environment, which is supportive and
conducive to control and learning. Able to
plan for and use opportunities to develop
self-disciplined and autonomous learners.

Knows and can use departmental and sch
aprocedures for sanctions and rewards. Ca|
establish an environment with high
expectations. Can maintain appropriate p3
in learning activities, which prevents learne
being off-task. Able to plan for and use
opportunities to develop self-disciplined an|
autonomous learners, with guidance from
colleagues where appropriate.

pdUnaware of and/or unable to use
ndepartmental and school procedures fo
sanctions and rewards.
iCEalils to establish an environment with
rdiigh expectations.
Fails to maintain appropriate pace in
dlearning activities.
Does not plan and use opportunities to
develop self-disciplined and autonomol
learners.

Team Working and Collaboration

Q32 Work as a team member and identify opportunitis for working with colleagues, sharing

the developant of effective practice with them

Establishes confident professional relationshiph vgaching and non-teaching staff and with
other professionals (as appropriate). Actively gegan discussion about and development of
effective practice with a range of professionals.

Outstanding performance would, in addition, includesome of the following:

Engagement in critical discussion about and dewvedoy of effective practice with a
range of professionals.

Demonstrates a capability to take the lead in theldpment and sharing of effectiv
practice.

A developing confidence and understanding abolt thke with a multi-professional
team.

Develops professional relationships with
teaching and non-teaching staff and with
other professionals (as appropriate).
Recognises and responds to appropriate
opportunities to work with colleagues.
Engages in discussion about effective
practice.

Is able to develop professional relationship
with teaching and non-teaching staff and
with other professionals (as appropriate).
Recognises where it is appropriate to work|
with colleagues. Is able to engage in
discussion about effective practice.

s|s unable to develop professional
relationships with teaching and non-
teaching staff and with other
professionals (as appropriate). Is unabl
and/or unwilling to recognise where it is
appropriate to work with colleagues.
Is unable and/or unwilling to engage in
discussion about effective practice.

Q33 Ensure that colleagues working with them are gpopriately involved in supporting learning and understand the roles they are expected to fulfil

Effective use of support staff and other colleagoedevelop learner learning. Engagement w
professional dialogue. Ensures that support ataffother professionals are appropriately
informed to support the work being undertaken.

Outstanding performance would, in addition, includesome of the following:

Consistent and effective use of support staff ghdracolleagues to develop learner
learning.

Confident engagement with professional dialoguelws®s this to inform and ensure
mutual understanding of roles.

A critical and reflective approach to the rolesta# range of professionals involved
learner development.

ttPlans for use of support staff in classrooms
Communicates expectations and discusse
learner needs with colleagues to support
learning.

.Able to plan for use of support staff in the

5 classroom, with guidance where appropria
Able to communicate expectations and abl
to discuss learner needs with colleagues tq
support learning.

e Does not communicates expectations

Unable to plan for use of support staff i
ethe classroom.

and/or discuss learner needs with
colleagues to support learning.
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